3.6. Commitment to Individuals and the Social Environment
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Case Study
Specialized training for employees
working on live power lines at COBRA

One of the challenges faced by the ACS Group’s network Once the chosen employees have received basic
activity relates to working on live power lines without training on networks and are sufficiently experienced
cutting off the supply of electricity. Such jobs allow for the to work on live power lines, they receive specific
maintenance or extension of electrical installations without training on preventive measures to be borne in mind
any interruption in the service provided to subscribers. when carrying on its activity.

These jobs require the use of specific tools and special As a result of the specific courses and annual
protection systems. The employees performing this type refresher courses given to the trained employees, the
of work are highly specialized and previously receive ACS Group currently has a total of 334 operatives
specific training. trained to work on live power or high power lines.
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