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Dear Sirs, 

 

For the purpose established in section 82 of Law 24/1988, of 23 October 2015, regulating the 

Spanish Stock Market, and supplementary provisions, I hereby disclose to you the following 

Significant Event:  

 

By agreement of the Board of Directors of ACS Actividades de Construcción y Servicios S.A. of 

March 23, 2017, subject to approval of the statutory amendment that was made by the General 

Shareholders' Meeting held on May 4, 2017, articles 22, 23, 26 and 27 of the Regulations of the 

Board of Directors were amended to be drafted as transcribed below and what has been filed 

before the Notary of Madrid Mr. Cruz Gonzalo López-Muller Gómez, on May 24, 2017, with the 

number 1,275 of his notarial protocol. 

 

 
Article 22.- The Committees 

 

For greater efficiency in the exercise of its duties and without prejudice to the statutory 

powers that correspond to the Board for the creation of the Committees that it deems 

necessary, an Executive Committee will comprise, with delegated powers from the board, 

an Audit Committee, an Appointments Committee and a Remuneration Committee, with 

the functions that are established in these Rules within the framework of current 

legislation and the Company Bylaws. 

 

 

Article 23.- The Executive Committee  

 

The Executive Committee will comprise the Chairman of the Board of Directors, who 

will act as its Chairman, and by the Deputy Chairman or both Deputy Chairmen of the 

Board of Directors and the Executive Committee, in the event that these positions had 

been appointed, of Board Members appointed by the Board of Directors for such purpose, 

and of the Secretary to the Board, with the right to speak but not to vote, who will act as 

its Secretary. 

 

The Executive Committee will meet as often as it is convened by its Chairman, on his or 

her own initiative or at the request of, at least, two of its members. It will be deemed to 

be set up when the majority of its members attend, present or represented, and unless the 

legislation in force, the Company Bylaws or these Rules provide otherwise, it will adopt 

its agreements by majority vote of those attending, present or represented. 
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The Executive Committee will exercise all duties delegated thereto by the Board of 

Directors, except those that cannot be delegated by law or the Company Bylaws. 

Nevertheless, the Board of Directors may pass on knowledge of and the decision upon 

any matter of its competence and, for its part, the Executive Committee may subject the 

decision on any matter to the Board of Directors, which even though a matter of its 

competence, deems necessary or expedient for the Board to decide upon. 

 

Insofar as it were deemed necessary, and with the natural adaptations, the operation of 

the Executive Committee will be governed by the provisions of these rules regarding the 

operation of the Board of Directors. 

 

Article 26. -The Appointment Committee 

 

Likewise, the Board of Directors will set up an Appointment Committee to be made up 

of a Chairman and a minimum of two Members who will be freely elected and moved, 

from among its members, by the Board of Directors, and who will perform their functions 

during the term of four years for which they were appointed. At least two Members must 

be Independent Directors and the Chairman of the Committee will be appointed from 

among the Independent Directors who form a part of it. 

 

The Secretary to the Board of Directors will attend the Committee’s meetings, will act as 

its Secretary, with entitlement to participate but not to vote, and will write up the Minutes 

of the meeting, which will be forwarded to all members of the Board of Directors 

following their approval. 

 

The meeting will only be deemed to be convened when the majority of its members attend 

and agreements will be adopted by majority vote of those attending, with the Chairman 

having the casting vote in the event of a tie. The Committee will meet, when convened 

by the Chairman, at least twice a year.  

 

The Appointment Committee is responsible for providing the Board of Directors with 

information on: 

 

1. Proposed Board Member and Secretary to the Board of Director appointments. 

2. Proposed appointment of Senior Executives, especially those who will form part 

of the Group’s Management Committee, and the basic conditions of their 

contracts. 

3. Issues relating to gender diversity on the Board of Directors. 

 

The provisions established in these rules regarding the operation of the Board of Directors 

will be applied to the Appointment Committee as necessary and with the natural 

adaptations. 

 

Article 27. -The Remuneration Committee 

 

Likewise, the Board of Directors will set up a Remuneration Committee to be made up 

of a Chairman and a minimum of two Members who will be freely elected and moved, 

from among its members, by the Board of Directors, and who will perform their functions 

during the term of four years for which they were appointed. At least two Members must 
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be Independent Directors and the Chairman of the Committee will be appointed from 

among the Independent Directors who form a part of it. 

 

The Secretary to the Board of Directors will attend the Committee’s meetings, will act as 

its Secretary, with entitlement to participate but not to vote, and will write up the Minutes 

of the meeting, which will be forwarded to all members of the Board of Directors 

following their approval. 

 

The meeting will only be deemed to be convened when the majority of its members attend 

and agreements will be adopted by majority vote of those attending, with the Chairman 

having the casting vote in the event of a tie. The Committee will meet, when convened 

by the Chairman, at least twice a year.  

 

The Remuneration Committee is responsible for providing the Board of Directors with 

information on: 

 

1. The remuneration system of the Chairman of the Board of Directors and other senior 

executives of the Company. 

2. The distribution among the members of the Board of Directors of the overall 

remuneration agreed upon by the shareholders at the General Meeting and, if 

applicable, the establishment of supplementary remuneration and other payments 

corresponding to executive Board Members in relation to their functions. 

3. Remuneration of Board Members. 

4. Long-term plans that may be established in accordance with the value of the share, 

such as stock option plans. 

 

 
Sinceresly 

 

 

José Luis del Valle Pérez 

Board Member, Secretary General 

 

 


